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The Yeshiva University Faculty Handbook stipulates promotion processes
for both tenure track and non-tenure track faculty members. This
companion policy compliments the Handbook and provides a uniform
and consistent standard for the added compensation full-fime faculty
members receive when they advance from one stage of the promotion
ladder to another.

While all Yeshiva University faculty, regardless of rank, play the most
essential role in the institution, this policy focuses on full-time faculty and
the conftributions they make to the mission and reputation of the
University.

In recognition of their service, tenure system faculty will receive a salary
increase that will either be $10,000 or 10% of one’s base salary (whichever
is greater) when:

e Awarded tenure and promotion to Associate Professor or Professor
of Law

e Awarded tenure as Associate Professor

e Promoted from tenured Associate to tenured Full Professor

The Provost’s Office, working with the Finance and Human Resources
Offices, will take responsibility for ensuring that the additional
compensation is recorded.



